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on-going pandemic issues REAOC
has been unable to hold regular
luncheon meetings. This has created
a dilemma for REAOC Board elec-
tions. The short-term answer is? As
was the case last year the current
slate of Directors and Officers will
remain in place until in-person lunch-
eons can be safely held and elections
resumed. It is our sincere desire to
hold luncheons as soon as possible.
Until then, your Co-Presidents want
to thank each Officer and Director for
their continued participation and will-
ingness to serve on the REAOC
Board of Directors. A big thank is in
order to all REAOC members for your
support and flexibility in accommo-
dating the needs of this organization
and the safety of fellow retirees.
2021 YEAR IN REVIEW

Last year was challenging for all
levels of government, here and
abroad. REAOC was not an exception
to challenges—pandemic restrictions,
rising healthcare costs, on-going
political divisiveness and global
uncertainty have an effect on each of
us in some way. Rhetoric and uncer-
tainty aside, we must remember that
improvements continue to occur
despite significant challenges. Some 

CONTINUED ON PAGE 2

We hope the New Year of
2022 will find the Covid sit-
uation improving and that

we will once again be able to hold
our luncheons. At this time, we have
cancelled the January luncheon. We
will keep you apprised of the lunch-
eon situation as we know more of
the ongoing impact of the pandemic.

While we think we are getting
closer to having in-person luncheons
once again, we would like to know if
you would be interested in attending
an in-person luncheon. We are tar-
geting a May luncheon so that we
can once again celebrate being
together. Would you please send an
email to reaoc@reaoc.org if you think
you would be interested in attending
a future luncheon? This will give us
an idea if our members are ready and
willing to return to the in-person
events.

We sincerely miss you and trust
you and your families will remain
healthy and safe!

Presidents’ Message
From the Desks of Linda Robinson and Doug Storm

2022 – Members of REAOC: This One’s for You!!

REAOC Luncheons

Your REAOC and AREOC Board
of Directors want every day in
2022 to be filled with good

health, happiness and enjoyable
adventures for each of you. To para-
phrase an anonymous author—The
New Year is like a blank book and the
pen is in our hands. It’s a chance to
write a rewarding story for ourselves.
We can do this together, individually
and as an Association.

We retirees have gained knowl-
edge, wisdom and skills that can
assist each of us in writing another,
rewarding chapter in our own 2022
book of life. To start, we might put
pen to paper and make just one New
Year’s resolution that could enhance
our life during this New Year. Then
comes the hard part—we go for it
with gusto and determination to
make that resolution a reality. Let’s
Just Do It! As we move into 2022
take time to enjoy your family,
friends and yourself. You are a vital,
amazing part of the life we share. Be
well, be safe and treasure your well-
earned retirement.
TEAM REAOC UPDATE

Officers and Directors on your
REAOC Board are elected each year
at the December Holiday Luncheon
and Annual Business Meeting. Due to
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improvements are immediate while
others are on-going, works-in-
progress. During 2021 the REAOC
website at www.reaoc.org dissemi-
nated weekly news updates of inter-
est to retirees; this, compliments of
the much-appreciated, REAOC Editor-
at-Large who volunteers significant
hours to bring the news to all of us.
Additional activities included: Initial
preparations to host a first-ever
Virtual Spring 2022 CRCEA
Conference (California Retired County
Employees Association); the awarding
of five REAOC scholarship grants;
continued monthly Board of Director
meetings via Zoom; REAOC atten-
dance at OCERS’ monthly retirement
Board meetings and a special pres-

REAOC
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The Informer is published 5 times a year.
Readers are encouraged to write The
Informer expressing their views and com-
ments on the subjects of interest to them.

The mission of REAOC is to promote
and maintain fellowship and camaraderie of
OCERS retirees and their spouses by spon-
soring social and recreational activities and
by maintaining contacts via the newsletter,
the REAOC website, email, or other means
of communication. A secondary purpose is
tracking and dissemination of information
relating to pension and legislative actions,
financial matters, physical and mental health
care, volunteer and employment opportuni-
ties and other concerns that may be of
interest to our members.

OCERS retirees and their spouses are
eligible for regular association membership.
Dues are $3.00 per month, payable through
payroll deduction. Active employees, who
will receive their retirement through OCERS,
are eligible for Associate Membership. Dues
for associate members are $1.00 per month
payable for the year each January.

Luncheons are held at Mile Square Golf
Course in Fountain Valley on the fourth
Wednesday of January, March, May and
September, and on the first Wednesday of
December. A local chapter of REAOC is
active in Hemet.

entation to retirement board members
in December by REAOC leadership;
The Informer newsletter was pub-
lished five times; the volunteer mem-
bers of the Board Watch Committee
monitored twice-monthly Board of
Supervisor meetings; on-going net-
working with CRCEA and the National
Conference of Public Employee
Retirement Systems (NCPERS); leg-
islative monitoring throughout the
year; on-going membership recruit-
ment activity; continued involvement
in a class action lawsuit (filed in
February, 2009) affecting employees
enrolled in County health plans who
retired prior to January 1, 2008.
Note: In November 2021 the three-
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HOW DO YOU KNOW IF A LOVED ONE IS SUFFERING FROM
MENTAL HEALTH AND CHEMICAL DEPENDENCY CHALLENGES?

A s we move through the holiday season some of us or our family mem-
bers may suffer from depression or chemical dependency. The past
two years of navigating the challenges of the pandemic have com-

pounded the negative emotions experienced during this time. 
Below is a chart from Providence Mission Hospital on signs of mental

distress that our readers may find helpful.
Here are some signs to watch for if there is a concern:

Mental Health
• Isolation and withdrawal
• Changes in appetite and disruption 

in sleep patterns
• Loss of interest in pleasurable

activities
• Loss of motivation and productivity

in daily tasks
• Feelings of hopelessness and

helplessness
• Decreased energy and chronic

fatigue
• Talking about death and dying

Chemical Dependency
• Increased use of alcohol or drugs
• Relationship and responsibilities

are affected
• Increased tolerance to achieve the

same level of intoxication or
desired effect

• Withdrawal symptoms if drug or
alcohol use is delayed or stopped

• Drug or alcohol are used to 
alleviate withdrawal symptoms
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The following article was shared
by Seena Gressin, Attorney,
Division of Consumer &

Business Education from the Federal
Trade Commission’s website (FTC),
Consumer Information. We believe
this article may be of interest to
those of us who make purchases
based on advertising and reviews.
The FTC has a mission to protect
people who make purchases based
on endorsements.

If you’re like many people, before
you lay your money down—particu-
larly for big-ticket items—you want
to hear what past buyers say about
them. The FTC took a big step to
make sure that what you hear is
truthful. It warned businesses that
the endorsements they use to help
sell their products must reflect the
actual experience and opinions of
real people who used them.

The FTC sent a “Notice of Penalty
Offenses” to more than 700 large
companies, top advertisers, leading

Federal Trade Commission Puts Advertisers on Notice:
Honest Opinions Only

•  Can’t use an endorsement to make
deceptive claims about how a prod-
uct performs, and
•  Can’t fail to disclose an unexpected
relationship between the endorser
and the advertiser, like a business or
family relationship, a payment, or a
gift of a free product.

The Notice could apply not only
to a company’s own ads but also to
its use of influencers, fake reviews,
and reviews by customers with con-
nections to the company.

When shopping for a product or
service, you’ll want to evaluate any
reviews carefully.
•  CONSIDER THE SOURCE OF THE REVIEWS.
What do you know about the review-
er? Or about the site or platform
where you’re reading the reviews?
•  LOOK AT MORE THAN ONE SOURCE.
Good places to start are well-known
websites that have credible and
impartial expert reviews.

retailers, well-known consumer prod-
uct companies, and major advertis-
ing agencies. The Notice describes
advertising practices involving
endorsements that the FTC found
were deceptive in past lawsuits. The
recipients were picked because they
are top marketers and agencies, not
because they are suspected of doing
something wrong. But they are now
all on notice that, if they use any of
these deceptive practices in the
future, they can face penalties of up
to $43,792 per violation.

What kinds of advertising cross-
es the line? Among other things,
companies that use endorsements: 
•  Can’t misrepresent that an endors-
er is an actual, current, or recent
user of a product
•  Can’t misrepresent that endorsers’
experiences represent people’s typi-
cal experiences
•  Can’t use an endorsement without
good reason to believe the endorser
still holds the views expressed

Presidents’ Message
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member, Ninth Circuit panel who
heard this case in 2020 ruled in favor
of the County and a petition for a
Panel Rehearing was filed with the
full Ninth Circuit Court of Appeals.
Please refer to the REAOC website
for additional information; and a
REAOC co-sponsored workshop was
held in October via Zoom for retirees
enrolled in County health plans. Of
critical importance to the functioning
of this Association—numerous phone
calls, emails, written correspondence,
maintenance of the REAOC website

and general business activities were
addressed and completed by the very
professional and extraordinary REAOC
Executive Director, Ilene Barcenas.
Thank you, Ilene, for all you do on
behalf of the entire REAOC member-
ship and Board of Directors.

In closing, we want to thank you
for your continued support, partici-
pation and membership in REAOC.
Retirement issues are ever-evolving
and we are committed to addressing
and seeking resolution to each one.
It is critical we retirees stay informed

and united. HAPPY 2022 REAOC
MEMBERS!! Take care, be well and
be safe. 

– Linda Robinson and Doug Storm
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How to Spot an Imposter Scam

Imposter scams use a variety of
tricks to gain your trust and steal
your money, but they often start

with a simple call, email, or message
impersonating a person or company
you know to trick you into giving
them your money. Here are a few
common scenarios to look out for
and what you can do to help avoid
them:
FAMILY IMPOSTERS

“I received a message from a
‘family member’ asking me for
money ASAP…” Scammers may
hack social media accounts to imper-
sonate a relative in need… 
How to avoid: Before sending any
money, always call your relative to
confirm their actual situation.
FINANCIAL IMPOSTERS

“Someone from ‘Wells Fargo,’
who already knew some of my per-

sonal information, asked for my
access code…” Scammers can
spoof their caller ID number and use
bits of your personal information to
convince you to reveal your access
code and steal your money… 
How to avoid: Don’t ever share your
temporary access codes or PIN with
anyone who calls you unexpectedly.
Your bank or the government will
never ask you for this information.
REFUND IMPOSTER

“I got a call from an online
company about a 'refund' for some-
thing I don't remember…”
Scammers often impersonate well-
known retail and tech support com-
panies to gain access to your
personal device or bank account… 
How to avoid: Never give control of
your device to a stranger. Never send
money to anyone claiming to be from

companies asking for payment or
offering a refund for something you
didn’t order.
ONLINE LOAN SCAMS

“I read about this great loan
offer on line…” Beware of loan
offers on social media or online ads.
It could be a scammer impersonating
a loan company who is looking to
empty your bank account once you
share your financial data. Watch out
for warning signs, such as the lender
demanding a prepaid debit card or
pressuring you to act immediately.
When applying for a loan, go to a
trusted website instead of clicking on
a link in an ad.
How to avoid: Research the lender or
loan broker online using rating agen-
cies, online feedback, state and fed-
eral agencies like the FTC or a state
Attorney General.

We are once again excited to
announce the continuation
of the Keith L. Concannon

Scholarship Program which is
named in honor of the late REAOC
President and representative on the
Orange County Employees Retire-
ment System Board. Starting January
1, 2022, electronic scholarship appli-
cations and the informational packet
may be requested by email at
reaoc@reaoc.org or by calling the
REAOC office at (714) 840-3995.

This program has honored the
bright and accomplished students in
their pursuit of a college or advanced
degree. This will be our 18th year to
have such an opportunity. 

Applicants must be related to a
REAOC member although Orange

County residency is not required.
Students who are related to a mem-
ber of the REAOC Board of Directors
or the Scholarship Committee are not
eligible to apply. Students who have
already received a REAOC scholar-
ship grant are not eligible to compete
for another scholarship.

Qualifications: Applicants must
be full time students having at least a
3.0 grade point average on a 4.0
scale.  Students must be either high
school seniors who have been
accepted as full-time candidates for a
college degree program in fall 2022;
or students already pursuing a
degree at an accredited educational
institution.  Accredited institutions
include colleges and universities,
institutions authorized to provide full

credit toward a bachelor’s or higher
degree, and accredited institutions
authorized to train students for gain-
ful employment in a recognized
occupation.

Deadline: Complete applications,
including the response to the essay
question must be electronically sub-
mitted to REAOC by April 1, 2022.
The official high school or college
transcripts and reference letter must
be mailed separately with a postmark
of no later than April 1, 2022. The
application instructions in the infor-
mational packet should be thorough-
ly reviewed as requirements may
have changed. 

REAOC encourages all of your
eligible family members to apply for
a 2022 scholarship grant!

2022 Keith L. Concannon Scholarship Program
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elected and installed. All Directors
and Officers will serve for the next
calendar year. If there is any cause
for cancellation of the annual meet-
ing, the current Directors and
Officers will remain in their positions
until an annual meeting can be
rescheduled. At that rescheduled
meeting and in the presence of the
nominated Directors and Officers and
at least 100 REAOC members in
good standing (exclusive of the elect-
ed officers), the Directors and
Officers of the Association shall be
elected and installed.  If there is a
need in the future, voting electroni-
cally or by mail may also be consid-
ered as an option to elect the REAOC
Directors and Officers.

A s a reminder and as men-
tioned in the Presidents’
Message of this Informer, due

to the current Covid situation, we are
once again unable to follow the
guidelines found in our old REAOC
bylaws. We will continue with the
current slate of Directors and
Officers until we can hold the face-
to-face meetings for our 2022
process. In 2021, we made the 
following changes to the REAOC
bylaws to accommodate the current
pandemic:

SECTION 1. ANNUAL MEETING
There shall be an annual meeting. At
this meeting, the Directors and
Officers of the Association shall be

REAOC Officers and Directors

SECTION 2. ELECTION OF DIRECTORS
AND OFFICERS 
The Nominating Committee shall
nominate candidates for each office.
The names of the nominees will be
presented at the Association’s regular
General Meeting immediately prior to
the Annual Meeting and included in
an Informer article. If there is any
cause for cancellation of the General
Meeting and the Annual meeting, the
nomination for candidates for each
office will be held when it is possible
to have a face-to-face meeting of the
REAOC Board and at least 100
REAOC members in good standing
(exclusive of the elected officers).

Thanks for your continued
understanding of this situation.

Glorious Lawrence, SSA
Doris McBride, SSA
Robert Mergen, OCSD
Maria Michel, SSA
Patricia Michels, Superior Court
Vivian Moen, HCA
Raul Munoz, OCSD
Francis Newcomb, OCTA
Lola Oakes, OCTA
Leonard Ortiz, Cemetery District
John Parra, SSA
Rosella Pashko, SSA
Marjorie Petherbridge, SSA
Dac Phung, OCSD
Sheldon Pines, TCA
Ronald Rothermund, OCPW
Lawren Schumaker, OCPW
Annabel Scortt, Assessor
Margaret Smith, Auditor Controller
Ronald Smith, OCSD
Tabby Sparks, UCI
Bryan Stevens, OCSD
Thomas Stricklin, OCPW
Virginia Sutton, OCSD

In Memoriam
We extend our deepest sympathy to
the families and loved ones of those
who meant so much to so many.

October 2021 - December 2021
Frank Arellanes, OCPW
Luis Bendezu, HCA
Ronald Bitter, JWA
David Blakebrough, SSA
Terry Breen, Public Defender
Kurt Britton, OCPW
David Burnham, Probation
Guillermo Calles, Probation
Joseph Cardello, OCPW
Frieda Carrasquillo, SS
Sun-Him Chhim, SSA
Leonard Cook, Child Support Srvcs.
Flave Daily, OCPW
Kevin Dixon, SSA
Jacquelyn Dvorak, SSA
Madeleine Gerges, Sanitation District
Victoria Greenberg, OCSD
Jill Hake, HCA
Linda Lau, HCA

Helen Talbot, Probation
Robert Tweedy, OCSD
Carole Valencia, HCA
Balance Weeks, OCPL
Arnold Winkel, Sanitation District
Ronald Worthington, OCTA
Felix Yorke, OCTA
Alonso Zapata, OCTA

Surviving Spouses
Donald Abbott
Rosa Alvarado
Dwight Ku
William Martinez
James Miller
Lynne Owens
Ruth Peruzzi
Alvah Robertson
Richard Rogers
Blanche Weeks
Carl Wieland



6

Update On The Class Action Lawsuit

A s many of you are aware,
there was a hearing at the
United States Court of

Appeals heard by a three-member
panel of judges in the Ninth Circuit
Court of Appeal on November 18,
2020, regarding the Harris, Jahn,
McConnell, et.al. v. County of Orange,
Class Action lawsuit (filed in February
2009 on behalf of County employees
enrolled in County health plans who
retired prior to January 2008). While
REAOC is not a party in this class
action lawsuit, your REAOC Board of
Directors is monitoring the progress
of the case closely as it affects many
members of our association.

Named plaintiffs, on behalf of
thousands of retired County employ-
ees participating in County-sponsored
health care plans, filed this lawsuit
against the County of Orange chal-
lenging changes it made to the struc-
ture of two health benefits. These
benefits are the Retiree Health Care
Grant, a monthly stipend that retirees
receive to defray their health insur-
ance premium expense and the sec-
ond benefit is the annual cap on
Grant Multiplier that was changed
from 5% to 3%.

A decision was filed on October
28, 2021, regarding the November
18, 2020 hearing by Johnnie B.
Rawlinson and Danielle J. Forrest,
Circuit Judges, and Morrison C.
England, Jr., District Judge from the
9th Circuit Court. Unfortunately, the
plaintiffs (retirees) once again did not
prevail. You may read the entire deci-
sion at: http://cdn.ca9.uscourts.gov/
datatore/opinions/2021/10/28/19-
56387.pdf.

At our November 3, 2021, REAOC
Board meeting, we discussed the

When Your Contact
Information Changes

If you move, get a new or change
your email address or telephone
or if you have a name change,

there are actions that are necessary
so that you continue to receive your
benefits, newsletters, emails, etc.

If any of the above pertains to
you, you need to notify REAOC, the
Orange County Employees’
Retirement System (OCERS) and the
County of Orange Employee Benefits
Center with the new information.

PHOTO BY KAROLINA GRABOWSKA / PEXELS.COM
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Class Action Ruling and the REAOC
Board agreed to continue to support
the lawsuit. A Petition for Panel
Rehearing and Rehearing En Banc
was filed on November 12th by
Michael P. Brown of Gordon Tilden
Thomas Cordell LLP, Seattle,
Washington, attorney for the Plaintiff-
Appellant. An en banc session is a
session in which a case is heard
before 11 judges randomly selected
from all the 9th Circuit judges rather
than by a three-judge panel as was
done in our hearing. En banc review
is used for unusually complex or
important cases or when the court
feels there is a particularly significant
issue at stake. The court grants en
banc review only on rare occasions.

Unfortunately, the panel and the
court denied the reconsiderations/
rehearing petition. The one judge
who pointed out the several errors in
the reasoning of the other two panel
judges voted to have the appeal
reconsidered and the ruling correct-
ed. But the other two judges declined
our request. The result is that the
original ruling remains in effect.

After battling for almost 13 years,
this is the end of the line for this
class action lawsuit. Needless to say,

this ruling is a disappointment.
However, we are confident that a
good fight was fought, not only for a
worthy cause, but for right and just
reasons.

To contact REAOC: call (714} 840-
3995 or go to http://reaoc.org/email-
us/ to email the new/changed
information.

To contact OCERS: call (714) 558-
6200 or go to https://www.ocers.org
to go to their website and sign-into
“MyOCERS” to update your infor-
mation.

To contact the County of Orange
Employee Benefits Services Center:
call (833) 476-2347 or to go to the
benefits website by contacting My
OC Benefits™ directly at mybenefits.
ocgov.com.
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Recipe Corner 

Turkey Meatloaf
This healthy meatloaf recipe made with lean
ground turkey is easy and delicious.

Prep Time: 5 min • Cook Time: 55 min
Total Time: 1 hour • Yield: 4 servings

Ingredients
1/4 cup plus 2 tbsp ketchup 
2 tsp Worcestershire sauce
1/2 small onion (minced)
1 tsp olive oil
1 1/4 lb 99% lean ground turkey
1/2 cup seasoned whole wheat or gluten-free breadcrumbs
1 large egg
1 tsp marjoram
1 teaspoon kosher salt

Instructions
1. Preheat the oven to 350F.
2. In a small bowl combine 2 tbsp of the ketchup with
Worcestershire sauce.
3. In a small skillet, heat olive oil and onion on low heat until 
translucent, 3 to 5 minutes, remove from heat.
4. In a medium bowl combine the turkey, onion, breadcrumbs, egg,
1/4 cup ketchup, salt and marjoram.
5. Place mixture into a loaf pan or shape into a loaf and place on a
baking pan. Spoon sauce on top.
6. Bake uncovered for 55-60 minutes, remove from oven and let it sit
for 5 minutes before slicing.

Nutrition Facts
Serving: 1/4, Calories: 259kcal, Carbohydrates: 14g, Protein: 37g,
Fat: 5g, Saturated Fat: 1g, Cholesterol: 104mg, Sodium: 390mg,
Fiber: 1.5g, Sugar: 6g

Recipe by Gina Homolka / Skinnytaste
https://www.skinnytaste.com/turkey-meatloaf-45/

Welcome,
New Members

Assessor: Estrella Orejudos
HCA: Gloria Perez, Elsa Amezcua, Robin
Ciafone, Shannon Jackson, Robin
Clawson, James Trimmer
OCCR: Albert Lucero
OC Fire Authority: Brad Phoenix
OCIT: Martha Campbell
OC Public Works: John Dean, Jeffrey
Eaton
OCSD: Nicolas Condaras
Probation: Sherrie Coleman, Hermelinda
Palmer
SSA: Angela Santos
Not Stated: Jewel Smith, Juan Antonio
Montes, Juanita Preciado-Hernandez

s
Important Dates

Retiree Pay Dates for 2022
PAYMENT PAYMENT BENEFIT PAYMENT
MONTH DAY DATE

January Monday January 3, 2022
February Tuesday February 1, 2022
March Tuesday March 1, 2022
April Friday April 1, 2022
May Friday April 29, 2022
June Wednesday June 1, 2022
July Friday July 1, 2022
August Monday August 1, 2022
September Thursday September 1, 2022
October Friday September 30, 2022
November Tuesday November 1, 2022
December Thursday December 1, 2022

Holiday Schedule 2022
January Saturday January 1, 2022
May Monday May 30, 2022
July Monday July 4, 2022
September Monday September 5, 2022
November Friday November 11, 2022

Thursday November 24, 2022
Friday November 25, 2022

December Monday December 26, 2022
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