
 
 
 
 
 
 
 
 
 
PRESIDENT’S MESSAGE 

 
Mid-summer.  I questioned 
the cold weather in the last 
issue – what a mistake.  All 
of a sudden, we were blast-
ed with heat up and down 
the state and it continues as 
I write.  How about some 
sort of happy medium?  Any-
body got a contact with a 
weather person? 
 
Well, all kidding aside, we 
should all be happy that the 
COVID pandemic is subsid-
ing, and that California has 
finally come to a position 
where we can at least get 
out and go to dinner, social-
ize, and get some human 
contact again. 
 
No, it’s not over, but with 
vaccinations and common-
sense, things are moving in 
the right direction.  Each of 
us has to make the choice, 
but I know I have gotten the 
vaccine along with my wife.  
CRCEA’s membership popu-

lation seemed to generally 
fall in the same category, 
with some opting out for very 
legitimate reasons.  Whatev-
er your choice and decision, 
don’t be bullied by politi-
cians, tv ads, or temptations 
at winning the lottery.  Each 
of us makes the decision on 
our health issues based on 
our individual position, and 
that is what matters. 
 
I don’t know how many of 
our members are impacted 
by the federal guidelines that 
impact Social Security earn-
ings, but I know that there 
are some.  Working for a 
public agency and earning a 
pension from the county af-
fects any payments that you 
may have also earned by 
working within the Social Se-
curity system – it takes away 
some of your Social Security 
benefit just because you 
earned that public pension.  
Both of these pensions were 
paid for and both pensions 
were earned. 
 
For years (going way back to 
when I was still an active 
employee involved in my ac-
tive member association) 
this issue has been brought 
up and lobbied in Washing-
ton, D.C. with politicians try-
ing to get the Windfall Elimi-

nation Provision (WEP) and 
the Government Pension 
Offset (GPO) modified, ad-
justed, or eliminated.   I per-
sonally know a bunch of 
people who have earned the 
requisite quarters to qualify 
for Social Security benefits 
by working before or after 
their county service.  When 
application is made for those 
benefits, they get a number 
and then told it will be re-
duced simply because you 
got a pension from a public 
agency, sometimes to an 
amount that is simply “beer 
money”. 
 
Recently I became aware of 
a collation of organizations 
from across the country who 
are working with a Massa-
chusetts congressional rep-
resentative to modify the 
WEP to take some of that 
“sting” away.  Representa-
tive Richard Neal has intro-
duced the Public Servants 
Protection and Fairness Act, 
House Resolution 2337 
(H.R. 2337).  It currently has 
about 170 co-signers. 
 
However, so far this has not 
garnered bi-partisan support.   
This should not be a Demo-
crat or Republican issue.  
Those members impacted 
as described above are both 
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“D” and “R”.  I have written a 
letter to Congressman Neal 
supporting his effort (I copied 
both Speaker Nancy Pelosi 
and House Minority Leader 
Kevin McCarthy) urging that 
bi-partisan support would en-
sure passage in the House 
and could provide momen-
tum to move the legislation 
through the Senate.  But, we 
have been down this road 
before.   Hopefully, there will 
be more appetite for modifi-
cation of the WEP rather 
than elimination.  Things 
move slowly in Sacramento, 
but things move REAL slow 
in Washington, D.C. 
 
I am really looking forward to 
getting together in person at 
our upcoming conference in 
early November.  Hopefully 
most (if not all) of you will be 
able to attend and partake of 
the efforts being put out by 
RELAC (Los Angeles Coun-
ty).  Seeing, and interacting 
with all our old friends, will 
really be a nice thing.  Re-
member, elections this fall 
will be for the Vice-President 
and Secretary conducted at 
our Business Session.  So 
again, if there is a desire by 
any member to run for either 
of these offices, or any of the 
offices for that matter, now is 
the time to really think about 
it.  You will have time to give 
it some thought, review the 
duties in the bylaws, and 
then get in touch with the 
Nominations Committee 
Chair, Will Hoag. 
 
As I close, once again I want 
to urge you to be careful and 

 

Future 
CRCEA 

Conferences 
 

Soon we will be getting 
together again.  In that 
spirit, following is the 
schedule for the next 
several conferences: 

 

 

stay safe while at the same 
time keeping your mental 
health and your physical 
health in check.  As we go 
deeper into 2021, things 
should be looking up even 
more.  Clearly this organi-
zation could not be what it 
is without you. 
 
Until next time... 
 

 
SKIP MURPHY, President 

Notice from RELAC 
Fall 2021 Conference 

 
RELAC is excited about 
welcoming CRCEA mem-
bers to Long Beach on No-
vember 7-10 for the 
CRCEA 2021 Fall Confer-
ence. 
 
Conference Co-Chairs 
Dave Muir and Evelyn 
Gutierrez are planning a 
great event, including a 
Sunday Early Bird happy 
hour at the Shoreline Vil-
lage, a Monday “After 
Hours” reception at the 
Aquarium hosted by Steve 
Pettee, and a fun Banquet 
dinner Tuesday night fea-
turing the Bobby Z Band 
and their tribute to the 
Beach Boys. 
 
The first 50 members who 
contact Dave or Evelyn re-
garding their attendance 
will be eligible to win a spe-

cial drawing prize, a $50 
Visa gift card!! 
 
RELAC looks forward to 
hosting a great “reunion” 
conference in November. 
 
Please see next page for 
event flyer. 
 
Hope to see you there! 
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